ORDINANCE NO. 12-18
INTRODUCTION DATE: 10-03-12
ADOPTION DATE: 10-17-12

AN ORDINANCE AMENDING CHAPTER Il (POLICE REGULATIONS), SECTION 3-
17 (REQUIRED CRIMINAL HISTORY BACKGROUND CHECKS OF EMPLOYEES
AND VOLUNTEERS INVOLVED WITH PROGRAMS INVOLVING MINORS) OF THE
TOWNSHIP OF MILLSTONE, COUNTY OF MONMOUTH, STATE OF NEW JERSEY.

BE IT ORDAINED by the Mayor and Township Committee of the Township of
Millstone, County of Monmouth and State of New Jersey as follows: (additions are underlined,
and deletions are in [brackets]):

1

Chapter 111, Police Regulations, Section 3-17, Required Criminal History Background
Checks of Employees and Volunteers Involved with Programs Involving Minors, is hereby
amended by to read as follows:

3-17-1 Definitions Relative to Criminal History Background Checks for Employees

and Volunteers Involved with Programs Involving Minors.

As used in this section:
a.—c. No change.

d. Township supported programs mean any programs which receive benefits, either

directly or indirectly, including but not limited to the provision of funding and/or the provision of

fields, facilities and/or equipment (and including the maintenance of same), from the Township

of Millstone.
3.17.2 Request for Criminal Background Checks; Costs.
a. The Township requires that all employees and volunteers, eighteen (18) years or older,

involved with Township sponsored programs and Township supported programs involving

minors submit to a criminal history record background check.



b. No change.
c. No change.
d. The Township shall bear the cost associated with conducting criminal background

checks for participants in Township sponsored programs only.

3-17.3 - 3-17.6 — No change.

All Ordinances and parts of Ordinances inconsistent herewith are hereby repealed.

m
If any section, subparagraph, sentence, clause or phrase of this Ordinance shall be held to
be invalid, such decision shall not invalidate the remaining portion of this Ordinance.
v
This Ordinance shall take effect immediately upon passage and publication according to

law.

EXPLANATORY STATEMENT:

This Ordinance broadens the scope of required criminal history background checks for

employees and volunteers involved with sports and recreation programs involving minors.



